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Pay Difference 
Difference between male and female employees

 At Huntercombe we employ more females than males. 

Gender Split of Workforce

-----------------------------------------------------------------------------------

Mean £13.29 £14.17 6.2%

The Huntercombe Group provides expert care and support for people with mental health
conditions, learning disabilities, brain injuries and other complex care needs.

Within the Huntercombe Group we are committed to equal opportunities for all our
colleagues. We have pay structures for all employees and use benchmarking for all roles.

Our overall workforce profile remains predominately female which is typical within the
healthcare sector. We continue to be committed to improving our gender balance and
strive to encourage more men to join the sector in the historically female oriented roles
such as nurses and support workers.
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Gap

£10.83 £10.84 0.1%



Proportion of male and female employees according
to quartile pay bands
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Percentage of male and female receiving bonus pay

72.7% 27.3%

36.6%

32.0%

29.2%

63.4%

70.8%

68.0%

2.1% 2.8%

The charts below illustrate the gender distribution at The Huntercombe Group across four equally sized
quartiles of the workforce.

Mean: -17.7%
Median:  -54.2%

Interpreting the data
These calculations are based on data from all colleagues across the organisation including both site
based colleagues and central support services spanning all roles including clinical and care teams as
well as office based positions such as finance, IT or quality as well as the Executive team.

On a mean basis our overall gender pay gap as at April 2020 was 6.2% with a median gender pay gap
of 0.1% which are both significantly lower than the national average. 

Our pay quartiles show that there continue to be more female than male colleagues at all levels.

The results in our gender pay gap in relation to both ordinary pay and bonus pay demonstrate that we
have worked hard to reduce the gap between male and female colleagues by continuing to actively
encourage promotion and appointment of women to senior roles.



The results of the bonus pay gap demonstrates that women have received higher bonus payments in
2020 than their male colleagues. This is because we have a higher number of female colleagues in senior
positions in the company.

We continue to promote, recruit and remunerate based solely on performance, talent and capability and
we will continue to review what we can do to encourage more men into the healthcare profession.

We will review our Equality and Diversity strategy and activity 
We will review our appraisal and supervision policies to ensure development discussions are taking      
 place at all levels
We will promote internally and externally opportunities for career progression with Huntercombe
We will offer career development opportunities through our policies and use our internal learning  and
development programmes to enhance skills and abilities. 
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Next steps

Our statutory disclosures



At Huntercombe we take our gender pay seriously; we continue to
employ more women than men in an industry that has historically been
a predominately female dominated industry. I am incredibly proud that
our mean pay gap is 6.2% and median gap is 0.1% both significantly
below the national average.

Comment from the Chief Executive

Dr Sylvia Tang
Chief Executive Officer
The Huntercombe Group 

We welcome the requirement to publish this gender pay comparison and I am proud that we have so
many women in senior leadership positions within the company. 

During the latter part of 2020 and 2021 we had planned to ensure that continually reviewing our gender
pay through our diversity and inclusion agenda however it would be remiss to not mention that the global
pandemic has stalled this. I remain committed to ensuring that all our policies and procedures are followed
and that all colleagues are treated fairly when it comes to development and progression opportunities.

We look forward to being able to further enhance our offering into 2021 and beyond.

This report covers colleagues at all levels of the Huntercombe Group. Within the group four legal entities
were individually reportable, this report provides the data for those four legal entities as well as
Huntercombe as a whole. 

As Chief Executive Officer, I, Dr Sylvia Tang, can confirm that the information contained herein is accurate.
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